The author examines a positive aspect of globalization: the spread of laws throughout the world protecting the rights of people with disabilities since the enactment of the Americans with Disabilities Act (ADA) in the United States. The origin of the ADA and its effect and application in the United States are first examined. Next, the subsequent process of the globalization of disabilities rights legislation is analyzed. A general review of significant national and regional disability discrimination laws is undertaken, together with an attempt at ascertaining how such laws were influenced by the ADA. Special attention is given to developments in disability rights law in Europe and Latin America. Finally, the drafting, adoption and future impact of the UN Convention of the Rights of Persons with Disabilities is reviewed. The author concludes with a prognosis of the future global development -and enforcement -of disability rights law and other civil rights laws. Through increased contact and shared information made possible by globalization (among other strategies), disability
INTRODUCTION
The dramatic worldwide expansion of disability rights law since the enactment of the Americans with Disabilities Act ("ADA") in 1990, culminating in the recent adoption of the U.N. Convention of the Rights of Persons with Disabilities, presents a case study of the globalization of an area of law in the field of human or civil rights. It is quite an interesting case study, as many other areas of law that may be considered globalized, in some sense, are either directly related to international economic concerns (commercial transactions -free trade/international commerce) and/or have a direct impact on a large number of states (for example, environmental issues). Civil rights and labor issues have generally been seen more as national issues, and so an exception to that trend -the globalization of disability rights -deserves a closer examination, which this article hopes to provide.
First, the general trend of globalization is examined, and its impact on the field of law in general and disability rights in particular. As noted above, the business and commercial law has seen the most rapid development as a consequence of globalization, while civil rights has lagged behind. Still, it is shown that the conditions created by globalization -particularly the ability to exchange information almost instantaneously -can enable good legal ideas in other fields of law (such as civil rights) to spread rapidly on a regional and global level. The specific attributes of "disability rights" that made its development favorable on a global scale are also addressed.
Next, the question of exactly how disability rights law became globalized since 1990 is addressed. The focus of this analysis is the Americans with Disabilities Act, which, it is argued, spurred the global development of this area of law since its enactment in the United States. Specifically examined are the ADA"s two major attributes that made it susceptible to adoption on a worldwide scale: (1) it shifted the theoretical basis of disability rights from a medical/charitable model to a civil or human rights model, and (2) created an innovative and flexible legal methodology for protected the rights of disabled individuals.
The ADA"s impact on subsequent disability rights legislation is then examined, from Europe and Latin America to the level of international law, ending with the adoption of the UN Charter of the Rights of Persons with Disabilities. A focus is placed upon how these laws follow the ADA"s shift to a civil rights basis for disability law and other indications of direct borrowing form the text and legal concepts used in the ADA itself.
GLOBALIZATION -GENERAL DEVELOPMENTS ON AN ECONOMIC AND LEGAL LEVEL AND THE EMERGENCE OF DISABILITY RIGHTS LAW
The term "globalization" often has an economic meaning attached to it. This can be a purely economic meaning -for example, the outsourcing of production from a high cost labor market in a wealthy country to a low cost one in a developing state. Or, it can be a mixed economic/cultural meaning -the dominance of certain multinational corporations in certain fields (particularly entertainment, other services, food) throughout the world, which has a homogenizing effect on local cultures. Depending upon one"s point of view, such globalization may be very good for world society, very bad, or somewhere in between. Discussions on the "law of globalization" understandably are often devoted to national or supra-national legal regulation of such economic globalization.
However, there is an aspect of globalization in the field of law that is not directly rooted in economic concerns. Certainly, one aspect of globalization has been the radical expansion and development of communications systems throughout the globe, particularly through the internet. Thus, "a letter carried on horseback 150 years ago would have moved information at a rate of .003 bits per second (the average note carrying, say, 10 kilobytes of data, though of course that measure didn"t yet exist. As late as the 1960s those same 10 kilobytes might have moved at 300 bits per second. Today global telecom cables transmit at a rate of billions of bits per second, a many-billion-fold increase in speed over 150 years." 1 This has led to a level of interconnectedness between societies that we have not seen before. Importantly, this level of interconnection does not only operate to benefit business transactions, but it also quickens -exponentially -the spread of ideas, including ideas about laws protecting certain civil and human rights.
Admittedly, the process of the globalization of laws protecting civil rights has not moved as fast as the globalization of laws protecting free trade: The right of a multinational corporation to move production to Indonesia, or to sell its products in Even apart from the broad acceptability of the idea of protecting the rights of disabled people throughout the world, there is another factor that explains the rapid global spread of disability rights law. Not only was disability rights a good idea whose time had come, but it was effectively put in use by the United States for the legal scholars, lawyers, politicians and civil rights advocates around the world to see and judge for themselves. As a legal system, as a law, the Americans with Disabilities Act 6 worked, and therefore could be used as a basis for subsequent disability rights legislation on a national, regional and ultimately global level.
Thanks to globalization, and the resulting speed of communication and spread of ideas through the internet (and through international conferences, of which many attendees became aware through the medium of the internet), disabilities rights advocates were able to present to their respective nation or region a law which was not abstract, but one that actually was effective. As succinctly explained 2 On a broad level, this is slowly changing -corporate campaigns highlighting the conditions of such workers, or of human rights standards in certain countries where corporations have outsourced much of their production, have led some multinationals to adopt their own "codes of conduct". Such codes provide higher labor standards to local employees than otherwise would be dictated by pure market or political conditions. 3 when the ADA was passed into law:
[S]ince 1990 we have made remarkable progress that is not only celebrated here at home, but also recognized abroad. Because of our adoption of the ADA and other disability rights legislation, the United States is viewed internationally as a pioneering role model for disability rights. Disability rights activists have taken the ADA to their governments and said, "This is how it should be done. We need to do this here in our country." And governments around the world have responded. 
THE INNOVATIVE FEATURES OF THE AMERICANS WITH DISABILITIES ACT
The ADA has three significant components, grouped into "titles": Title I protects disabled people from discrimination in employment; Title II ensures that the disabled have access to transportation, government services and services which are publicly funded; and Title III guarantees such access to public services operated by private entities, such as hotels, etc. 11 The then-radical concept of the ADA was to integrate disabled people into everyday life as fully as possible, whether it be through taking a bus, getting a job, or shopping at a store.
This objective was itself a sea change from the traditional concept of legal protection for disabled people, to the extent any protection existed at all, in various The situation existing in Latin America for much of the 20 th century was not atypical:
The main effect of disability policies was, and still for the vast majority of countries is, the exclusion of the disabled from most significant social spheres of 
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The ADA, then, represented a shift from such paternalistic models of assisting the disabled (for example, through the receipt of a modest disability pension or stipend each month) to a human rights model; i.e., the inherent rights of disabled individuals to participate in society.
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How the ADA accomplished its objective as a civil rights law was equally innovative. A law generally prohibiting discrimination against the disabled is certainly worthwhile and important in and of itself, but, as is so often the case, the devil is in the details. Who exactly is entitled to protection under such a law -in other words, who, as a matter of law, is considered to be "disabled"? And what does it mean to "discriminate" against such a person? In providing definitions to these terms, thereby answering these questions, the ADA provided an effective roadmap for future global disability rights legislation. The second and third prongs of the ADA"s definition of a disability also further the already expansive reach of the statute. Individuals are protected from discrimination if they have a record of a qualifying disability (i.e., a past disability that is in remission or otherwise have recovered from their condition) or are regarded as having such an impairment (i.e., the employer fires an employee because it believes he has AIDS, even though in reality he does not). 24 These prongs have the effect of removing false prejudices and stereotypes about disabled people from society. In essence, it is unlawful to discriminate against people upon whom an employer projects such false stereotypes, even if these people are not, under the legal definition of the term, in fact disabled.
The second "definitional" innovation of the ADA was to create a commensurately flexible definition of the term discrimination, and in so doing popularized the concept of a reasonable accommodation in disability rights law 25 .
Title I of the ADA protects disabled individuals from employment discrimination so long as the individual is an otherwise qualified individual with a handicap. In order to be so "qualified", the individual must be able to perform the "essential functions" of the job with or without a "reasonable accommodation." It is a form of unlawful discrimination for the employer to refuse to make such a reasonable accommodation, unless it would be an "undue hardship" for it to do so.
The interpretive regulations of the ADA further define the "essential functions" of a job as the fundamental duties of the position. 26 Thus, one the essential functions of a trial lawyer in the United States is to have the ability to represent clients in court. To do so, one must have a license to practice law. If a person permanently in a wheelchair (and thus, "disabled" under the ADA -she is has a substantial impairment in the major life activity of walking) applies for a job as a trial lawyer, the law firm is not guilty of unlawful discrimination by not hiring her if she does not possess a license to practice law, because she is not qualified for the job. On the other hand, making color copies on a Xerox machine would not be one of the essential functions of the job of a trial lawyer -it is only a marginal component of the job, and the law firm could not refuse to hire an otherwise 24 Ibid. 25 In the context of disability rights, the term reasonable accommodation was actually used previously in the Rehabilitation Act of 1973, a law prohibiting disability discrimination by federal contractors and federal government agencies, as well as the Fair Housing Act, as amended in 1988, to prohibit discrimination against the disabled in the area of housing. In the broader civil rights context, the 1964 Civil Rights Act also referred to an accommodation for employees" religious beliefs at work. 26 The effect of the reasonable accommodation requirement of the ADA is to make employers work with their disabled employees to come up with some solution that would enable them to perform the essential functions of the job. If the accommodation is too costly relative to the financial resources of the employer, the employer is not required to make such an accommodation. This flexible approach helps, to a great extent, integrate disabled individuals into the American workforce to the maximum extent possible, and rewards creative thinking on both the part of the employer and the disabled applicant or employee. Since the passage of the ADA in 1990, approximately 40 countries have enacted their own disability discrimination laws, some of which reflect a shift in approach from a welfare model to a civil rights law, as the ADA exemplifies.
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To take two examples, regional disability rights standards in Europe and Latin
America both draw heavily from the text of the ADA, and purposefully so. As pointed out by one scholar, the ADA:
directly influenced the drafting of Article 5 of the Equality Employment Directive.
In particular, it is submitted that the term "reasonable accommodation"… was 
CONCLUSIONS
To be sure, the Convention is not the final step in the development of disability rights law. Among other issues, it still lacks an effective enforcement mechanism. Yet, the Convention is another -and this time truly global -signpost for nations and regional organizations to look up to and use as an impetus to develop their own stronger and enforceable disability discrimination laws. 43 Indeed, the existence of the Convention may spur states in regional groupings, such as the Council of Europe, to actively implement their own regional disability rights action plans as a means of complying with the terms of the Convention. 44 As can be seen, the landscape of global disability rights law has radically changed -for the better -in 28 years between the passage of the ADA and the adoption and entrance into force of the Convention. Globalization -especially in the sense of the widespread improvement of global communications and the ability to share information almost instantaneously -deserves much of the credit for this welcome development. We are in an age where a good idea in the field of law may be readily adopted and further developed in many parts of the globe. This certainly presents challenges for legal professionals and academics, but, of course, many opportunities, particularly in the area of international labor and civil rights law. For scholars and practitioners in these fields, the globalization of disability rights law in the past two or three decades may provide a useful roadmap. 45 More specifically, Professor Courtis lists (1) training and exchanges between NGOs, (2) collaboration in human rights monitoring, (3) pressure to incorporate disability rights issues in U.S. international policy, and (4) direct pressure on U.S.
corporations that conduct business in the U.S. and abroad as ways to advance disability rights issues internationally. These suggestions could also be used to advance other civil rights and labor laws at a global level. 46 The first two steps involve taking advantage of the opportunities for political lobbying. For example, in Israel, Bizchut, a disability rights organization, drafted that nation"s original law on disability rights. In so doing, Bizchut"s intent was to incorporate the best elements of the ADA, Canadian law and Swedish law on disability rights into the new Israeli system. 47 The remaining two steps involve concerted efforts to put pressure on developed nations" corporations and government to promote disability rights abroad. While poorer nations may not have the resources (or, often, given the nature of their governments, the political desire) to enact comprehensive disability rights laws, multinational corporations doing business in these countries may set an example by abiding by a higher legal standard than would otherwise be required under local law. Government pressure could include direct state to state diplomatic efforts, or also traveler advisories for their citizens, warning would-be tourist that specified countries do not protect the rights of disabled people (by providing public access, etc.). 48 These are sound recommendations that will likely be more and more used to promote a positive side of globalization, the worldwide expansion of disability and other civil rights laws.
